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Today

• What are the political and policy implications of a quarter 
or more of the population being aged 65+?

• Will this generate pressure for a wider range and higher 
quality of services for older New Zealanders? 

• Is there a risk of conflict between generations? 

• How will political parties respond or new ones emerge? 

• This is unchartered territory





Ageing population

• Growing population – over 5m by 2050

• Static 0-14 and working age (15-64) population

• Increasing 65+ population



Estimated and projected age sex 
distribution 1951, 2006, 2051
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Dependency ratio

• Old-age dependency ratio rises from 19% in 2009 to 
42% in 2050. 

• Doubled in the 100 years to 2000, and will do so again in 
the next 50 years.



Another look at ratios





Projected labour force aged 65+





The outlook on a number of fronts
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Proportion aged 65+ by region



Territorial authorities with youngest and 
oldest median age in 2026



Largest projected numerical increases, 2001–2026

• 10 authorities will account 
for half of numerical 
growth in people aged 
65+ 

• Same 10 areas will 
account for 84 percent of 
the growth in New 
Zealand’s population over 
this period



Today’s grey vote

• Will grey panthers vote en masse? 

• Empirical evidence suggests:

– Have widely divergent party preferences

– Political socialisation creates party loyalties

– Loyalties are typically stronger than the young

• Politically, don’t define themselves by age

• Consider their children and grandchildren

• Spread vote across mainstream parties





Targetting the grey vote

• Consistently advocated 
policies targetted to the 
grey vote

• Has achieved significant 
concessions
– Removal of surcharge
– Removal of income and 

asset testing for geriatric 
care

– Increase in rate of super
– Senior Gold Card





Tomorrow’s grey vote

• New and different generation of older people: 
– Better educated
– Few children
– Living on their own
– Richer

• Influence their political interests and demands



More politically active

• Likely to be more 
active in policy 
advocacy
– Greater engagement
– With more time and 

resources 





Baby boomers 

• Baby boomers moving from spending to saving 

• Lower company profits – share values and dividends

• Savings of some lost to finance companies

• Wealth locked up in property – holiday homes, 
investment properties

• Property prices in decline and will go further south

• Buyers market for Gen X and Y - the irony!





Example: Loss of wealth

• Over 60 finance company failures
– Putting over $8b in deposits at risk
– Over 238,000 deposits

• Anecdotal evidence suggests that the retired 
and those nearing retirement have been 
disproportionately hurt by finance company 
collapses



Policy implications

• Some will have severely diminished savings and will be 
reliant on super

• Savings won’t last forever – public picks up the bill in old-
old age

• Increased demand for services related to the aged 
possibly over other services

• Higher expectations of care

• Greater proportion of late onset illness



The big questions

• Is there political leadership of the aged constituency?

• If there was, which party would the aged vote for and 
why?

• Will it be a mainstream or third party?

• What would be their programme?



A Proposition

• The aged vote will split between opportunity/advocacy

• Opportunity – discrimination in the workforce, changed 
work patterns, improved transition between work and 
benefit, improved transition between independent and 
dependent living, opportunity for inheritance

• Advocacy – increased benefits, reduced income testing, 
enhanced (equity of) minimum care standards

• Opportunity – the main stream parties

• Advocacy – a third party
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